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ARTICLB 1:
AGtt1IRMR1ft
the C1v1~ service Employeea Association, Inc.,
behalf of the Town Highway Department, Town of
(hereinafter referred to as the "Union").'
day of
Albion lo~ated in
the nElnployertt) ond
(CSEA) for and on
Albion, New York
This agreement has been entered into this
1997 by and between the Town of
Or1e~ns, Now YQrk (hereinofter referred to as
WJ:'1'NBSSJlft:
WHBRBAS. it 1s the intent and desire of the parties hereto to
'foster and promote sound, stable, and peaceful labor relations
among the Employer, the employees covered by this Agreement and
the Union, and to that end the parties hereto reached an
understanding governing the conditions of employment which shall
:preval1, insofar as it relatea to the employeeu covered by this
Agreement; and
WBBRBAS, it is the further intent .and desire of the parties
hereto to establish an orderly relationship between the Employer
and the employees so that grievances and complaints will be
settled quickly;
WBBRBAS, the Union represents the majority of the regularly
employed employees of the Employer;
WHBRBAS, the parties have negotiated for the purpos@ of
entering into a Collective Bargaining Agree~ent.
NOW, THBRBrORB, in consideration of the mutual promises and
ob1igations, herein assumed, the parties hereto agree 8S follows:
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~TXCLB II
MAaHS
Section 1: Employees covered by this Agreement shall receive
wages in accordance with the g~hedule get forth herein and
att~ched as Schedule "A". The wage seale set forth in Seotion 1
of Schedule "All shall be the minimum hourly wage paid by the
Employe~ to all full time employees covered by this agreement.
Effective January 1~ 1997~ the hourly rate of each employee in
effect on December 31, 1996 shall be increased sixty-seven cents
($.67) per hour. Additionally, the wage rate in Schedule ItA" in
effect for January 1, 1996, shall be increased by sixty-seven
cents ($.67) per hour.
Effective January 1, 1998, the hourly rate of each employee in
effect on December 31, 1997, in accordance with the paragraph
above shall be inoreased by sixty-five oents ($.6S) pe~ hour.
Additiona11y, the wage rate in Schedule IIAn in effect for January
1, 1997 shall be increased by sixty-five ($.65) cents per hour.
Effective January 1, 1999, the hourly rate of each employee in
effect on December 31, 1998~ in accordance with the paragraph
above shall be in~~eased'by.sixty cents ($.60) per hour.
AdditioDelly, the wage rate in Schedule "A" in effect for January
1, 1998 shall he increased by sixty ($.60) cents per hour.
Part-time employees shall receive nine dollars ($9.00) per hour.
Sea~iOD 2. The foregoing notwitbstandingr any new full-time
employee shall be classified as a MProbationary Employee" for the
first ninety (90) ca1endar days of his employment. During the
flrst thirty (30) days of his employment, such employee shall
receive thirty ($.30) cents per hour less than the minimum hourly
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rate set forth in Section 1 of Schedule "An. During the second
thirty (30) days of his employment, such employee shall re~eive
twenty ($.20) cents per hour less than the minimum rate set forth
in Section 1 of Schedule "A". During the third thirty (30) days
of his employment. such emOloye@ shall receive ten ($.10) cents.
per hour less than the minimum hourly rate set forth in Section 1
of Schedule RAR. Thereafter, such employee ahal1 become a
permanent employee and shall receive the full rate set forth in
Section 1 of Schedule nAn. The employer reserves the right, in
its sole and exclusive discretion, to advance a probationary
employee's wage rate faoter than therein provided, but such
emp~~yee shall remain. a "Probationary Employee" fo~ his first
ninety (90) calendar days of employment regardless of any
acceleration in the advancement of his hourly rate.
No employee shall suffer a reduction in his hourly rate due to the
execution of this Agreement.
Section 3. An emp~oyee covered by this agreement who is appointed
to the pOB~tion of Deputy Highway Superintendent shall receive
seven hundred fifty dollars ($750) per year in addition to hie
regular pay.
AR'1'J:CLB tXX
VXBXTATXOH
l~cti9~ 1; Official representatives of the union shall be
admitted to the Employer's premises at all reasonable times as may
be necessary to observe the working conditions existing in the
oporation of ~he Employer in ~onnac~ion with the performance of
this contract, provided 8Gid inspection does not interfere with
the operation of the Employer, or with any of the work of
employees who may be assigned to duty at that time.
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ARTICLB IV
mn:OH nUBS
aA~tioD 1: The 'Employer shall deduct bi_eekly from the wages of
each employee and remit monthly to the civil Service Employees
Assooiation, Inc., 143 Washington Avenue, Albany, New York 12210.
regular membership dueS and/or insurance premiums ror those
employees authorizing such deductions.
Section 2: The Union hereby agrees to hold the Employer harmless
of any and all damages i~ may sustain as a result of making the
payroll deductions provided for in this Article.
AR'l'ICLB V
HOURS 01' WORIt AIm OVBR'1':IKB
Section 1: All employees shall report to work on the premises of
the above named Employee at the designated time, and perform their
work and tour of duties in accordance with the Employer's needs,
operating procedures and schedule of operations. Any employee
failing to notify the Employer before his scheduled starting time
when unable to report to work due to illness or any other
c~rcumgtanc@s. will be subject to disciplinary action.
The work day must start no sooner than 6:00 a.m. nor later
than 8:00 a.m. except in cases of emergency determined by salting,
or except as may be otherwise mutually agreed upon by the Employee
and the Union. The Employer shall determine when overtime work
shall b@ performed.
All employees covered by tbi~ contract ShAll work 0 forty
(40) hour work week. The ~ork week will be comprised of the
following schedule:
During the period October 16 through April 14 of each year,
a11 emp10yees will work Monday through Friday. five (5), eight (8)
hour work days.
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During the periOd of Aprl1 15 through october 15 of each
year, the employees will work Monday through Thursday, four (4)
ten (10) hour work days.
Section 2: overtime shall be paid to all employees at the rate of
time and one h~lf (1/2) the employee'9 baae hourly rates as set
forth in section 1 of Schedule itA" for all hours worked or paid
for over forty (40) hours per week to all employees.
Section 3: At their election, employees may receive compensatory
time at the rate of one and one-half hour of overtime for any time
worked or paid over forty (40) hours per week.
Employees shall be allowed to acc~ulate up to five days (40
hours) of compensatory time to be taken off at a later date
mutually agreed upon.
All paid leave including holidays shall be considered A9 time
'worked for the computation of overtime. The employer shall not
change or otherwise modify the work day and/or work _eek as
established in this Article V in order to circumvent the payment
of overtime.
AR'l'tCLB V7
COIIPLXAHCB .:ITa IUIQOLAT~OH9
Section 1: Both the Employer and the Union and all employees
covered by this Agreement who are employed as the above named
establishment shall be SUbject to all the Laws of the State of Hew
York, as well as those of the New Y~rk State Commisaion againat
Discrimination.
The Employer shall have the right to make such reasonable
rules and re9ul~tionD aD it may deem necessary and proper for the
conduct of its business, and the Employer ~ay from time to time
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change or make other rules and regulaC1one, provided, however,
that such rules and regulationa shall not be inconsistent with or
constitute a modification of this Agreement.
AR'l'%CLB V%I
GRIBVARCB PKDCBDURB
98~ti9~ 1: Purt>ose
The purpose of this Section i8:
(1) To provide the fullest opportunity fo~ diocussion of any
grievances arising out of the interpretation of application of any
of the provisions of this Agreement;
(2) To establish definite and complete guides' and procedures
for the processing and settlement of grievances 'as defined herein;
A grievance must be filed by the employee or the Union,
within five (5) working days from the date it arose. Unless such
grievance i8 filed within such period it shall De considered
waived.
S.c~1on 2; procedure
PZBBT STAGE: The aggr~eved employee and/or hip representative
shall present the grievance orally to the Superintendent of
Highways who shall discuss it with the aggrieved employee and/or
his representative. The Superintendent of Highways shall make his
d@cision within five (5) working days from the date the grievance
is presented to him and shall send such decision to the aggrieved
employee and his represencat1ve.
SHCORD STAG.: If the employee and/or his representative is not
satisfied with the decision of the Superintendent of Highways, he
or his representative shall make a request, in writing. to the
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Town 50ard for review and determinacion of the grievance within
five (5) working days of receipt of the First Stage decision. The
request for review and determination of the grievance by the Town
Board shall be sent to the Clerk of such Board. The Town Board or
its representative shall establish a mutually acceptable hearing
date with tbe employee and bis rapraaant.tiva. On sueh date the
Board shall convene an informal hearing for the purpose of
allowing the employee and his representative to present ora~ and
written arguments regarding the grievance. Such hearing shall be
held within ten (10) working days of receipt of the written
request for review of the grievance by the Town unless the parties
mutually agree to extend auch time limits. The Town Board shall
render its decision, in writing, within five (5) working days of
the hearing and shall send such decision to che aggrieved emp10yee
and his representative.
If the decision of the Town Board is not satisfactory to the
uhion, the matter may be submitted to arbitration in accordance'
with the procedure etcted in this Article. Any submission to
arbicration must ~e maOe within ~ive ,(5)working days of the
receipt of the written decision of the To~ Board.
ARBITRATION STAGB: Any and all grievances or disputes that should
arise with respect to the interpretation or application of any of
the provisions of this Agreement which have not been previously
adjusted, settled, or finally comprised, shall be submitted to an
arbitrator mutually agreeable to both parties. If the parties are
unable to agree upon an arbitrator, the arbitrator ahall be
selected from a panel of five (5) available arbitrators requested
from the Pub1ic Employment RelationQ Board. The Union firBt and
the Emp10yer second, sha11 alternately croSS off namcs of the
arbitrators until one name remains and that person shall be the
Arbitrator.
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The expense of the arDitrat10n proceeding shall be shared
equally by the Employer and the Union. Each party, shall,
however, bear its own legal expenses and those of its witnesses to
the oroceedings.
The arbitr4tor.s decision shall be final and binding on all
parties involvea but he shall have no power to add to, subtract
from or in any way modify any of the terms of this Agreement.
Mutually satisfactory arrangements may be made to handle
grievances during working hours provided that eaid meeting shall
no~ in~erfere with the Employer's required opera~ion8 and/or with
the work of the Shop Steward and/or employees assigned to duty at
the time.
The union and the employees agree that the grievances and
arbitration procedures herein contained shall. be the exclusive
means of resolving disag~eements or disputes between the partiee.
Bnd therefore, shall not engage in a atrike, slowdown, picketing,
boycotts, or any other Union activity directed against ~he
business interests or operations of the Employer nor cause,
instigate, or condone such action. The Employer agrees that there
shall be no lockouts.
8ftct~Dn ~: Union G~~gy~ce
The grievance procedure may be utilized by the union in
processing grievances which allege a violation of the obligations
of the Employer. to the Union as such. In processing such
grievances, the Union shall observe the specified ti~e limits in
appeal~ng and .the Emp~oyer aha11 observe the time limits in
answering.
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SBt!t;1pn 4: BmDlov~r Grievances
The grievance procedure may be utilized by the Employer in
processing company grievances. In processing such grievances, the
union sha11 observe tha specified time limit in answering.
All'1'XCLB VIJ:I
KOLBS
Seot:.i.oD 1: The Employer shall have the right to make such
reasonable directions, rulee and regulations as may be deemed
necessary by the Employer tor the conduct and management of the
affairs of the Employer and the Union agrees that the employees
shall be bound by and obey said directions, rules and regulations
insofar as the same do not conflict with the terms of this
contraC!t~
AR'1'ICLB IX
NAHAQJUIBR'1' RrGlI'rq
8A~~inn 1~ The Union recognizes that all of the functions,
rights, powers, responsibilities and authority of the Employer in
regard to the operation of its work 4nd business and the direction
of its work force which the Employer has not specified abridged,
~eleted, delegated, granted or modified by this Agreement are, and
shall remain, exclusively those of the Employer.
Not by way of limitation of the foregoing clause, the
Employer retains the right and responsibility, subject always to
the terms of this Agreement and the Grievance Procedure, to (1)
hire. discharge, transfer. suspend and discipline employees; (2)
to determine the number of men required to be employed, laid off
or discharged; (3) to determine the aualifications of employees;
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(4) to determine the starting and quitting times and the
reasonable number of hours to be worked by its employees; (5) to
make any and all reasonable rules and regulations; (6) to
determine the work assignments of its employees; (7) to determine
the basis for selection, retention and promotion of employees to
or for occupatioDB not within the bargaining uni~ establish$d by
this Agreement; (8) determine ~he type of equipment and the
sequence of work processes; (9) determine t~ make technological
alterations by revision either processes or equipment, or both;
(10) determine work standards and the quality and quantity of work
to be produced: (11) select and lo~ate plants or other facilities:
(12) establish, expand, transfer, and/or consolidate work
processes and facilities; (13) transfer or subcontract work; (14)
consolidate, merge or otherwise transfer any or all of its
facilities, property, processes or work with or to any other
municipality or entity or effect or change in any respect the
l@gal 'gtatu9, management, or resvonsibility of such proverty.
facilities, processes, or work; (15) terminate or eliminate all or
any part of its work or facilities.
The Union agrees, in recognition of Management's rights, not
to request the Employer to bargain with respect to the foregoing
during the term of this Agreement except as otherwise 8Decifically
provided for herein, either as to the basic decioion, or as to the
effect of that decision upon wages, houra, and other terms and
conditions of employment.
ARTXCLB X
VAC~~%OHS
Section 1~ All regular full
continuously employed by the
vacations with pay earned on
with the following schedule:
time employees who have been
Employer shall be entitled to
a calendar year basis in accordance
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One (1) year to four (4) years of service - ten (10) working days.
Five (5) years to nine (9) years of service - fifteen working days.
Ten (10) years or more of serYice - twenty (20) working days.
After the comp1etion of ten years; employees shall receive ona
(1) additional day of vacation leave for each year of service
the~eafter twenty years. In DO event will an employee be allowed to
accrue more than thirty (30) days of vacation leave.
Effective January 1, 1983, each employee hired after January
1st of any year shall. following his probationary period, earn one
(1) day of paid vacation for eaoh month of service up to a maximum
ot nine (9) working days ot paid vacation during his initial year of
service. Thereafter, the employee shall receive vacation in
accordance with the schedule set forth herein.
Sec~ian 2! Vacations earned during one (1) calendar year shall not
become the property of the employee and shall not be taken or pAid
until the commencement of the next calendar year ~nd must be taken
during the next calendar years. In the event an employee who has
net taken his vacation terminates his service of is laid off.,hi~
vacation credits accumulated in the past calendar year and unused in
the then cal@ndar year shall b@ liquidated by payment in cash at the
time he terminates his employment or is laid off by hi9 Employer.
When a holiday falls within an employee's vacation period, he sha~l
be given an additional day off with pay as part of his vacation
except that he may be given a day's pay in lieu thereof my mutual
agreemen t:
.
Sect~on 3: All paid hOlidays 4re to be credited a8 days worked in
computing vacation credits.
Section 4: Vacations shall be taken by the employee and paid by
the Employer on the basis of his applicable work day and hourly rate
at the time he takes his vacation or is paid for it.
09/~8/1997 15:52 7164685385 ST JOHN & BALDWIN PAGE 19
page 12
AKTXCLB XI
B~~X LBA~
S~ction 1: Each full time permanent employee shall earn one (1) day
of paid sick 1eave for each month of employment which leave may be
accumulAted to 0 ~aximum of one hundred and eighty (180) days.
leave may be taken on1y in the event of sickness which shall be
defined as illness, bodily injury or quarantine.
Such
SectioD 2: A doctor's certificate must accompany an employee's
'~s.nc. from work for more than three (~) days and in the case of
protracted oicknes8 8uch ~ certificate must be presented at the end
ot each calendar month ot absence.
1~~t~9n 3: Except as otherwise provided in thia Agreement,
employees shall lose no seniority or other rights by reason of
sickneas or injury~ provided promnt notice of such sickne8s or
injury has been given to the Employer. Periods of absence from ,work
~ue to sickness sha11 be counted as time worked for the purpose of
computing sick leave.
Section 4: That after 20 years of service to the Town, an employee
shall be entitled to receive. upon retirement from the service of
the Town the equiva~ent of hiD or her siok ti~e as wages. Such
benefit shall not be provided to any employee dischargod for cause
hereunder and shall not be available to any employee who retires
prior to his working for the Town for a period of 20 years. Por the
p~rposes of this subsection, "employee" shall be deemed to include
any membe~ of the bargaining unit who shall at any future time
continue 48 ~n elected official outside of the unit, i£ that change
ot status is done in a continuous transition from employee to
official.
SectioD S~ If an employee does not use any sick lea~e days during a
calendar year. he shall receive a two hundred dollar ($200) payment
in the first payroll week of the succeeding January.
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AR'rJ:CLB XXJ:
HOL:I~YS
Sec~iDn 1% The following days shall be holidays for which an
employee regu1arly scheduled to work on that day shall receive time
off and pay at hia then current rate and hours. A holiday fa11ing
on a saturQay Shall be observeQ on Frid~y, and if the holiday falle
on Sunday, it shall be observed on Monday.
Any eroployee who works on a holiday will receive his regular holiday
pay plug time and one half (1 1/2) the employeets normal rate for
all houre worked on a hOliday.
New Year's Day
Memorial Day
July 4'th
Labor Day
Good.Priday
Employee"s 8irthday'
President's Day
Election Day
Veteran's Day
Thanksgiving 'Day
Day after Thanksgiving
Chr.istmas Day
Martin Luther King Day
ARTICLB XIXI
HOS~%~AL~&A~ZOH - uwn%~
-
~OVWR1QK
PtS~ZLZTY XBSDKAMCB. VZSZOR CARB
Section 1: The employer agrees to provide and fully pay the cost
of hospitalization and medical coverage within thirty (30) days of
first full time employment for all employees eovere~ by this
bargaining agreement under the following :plan:
Rochester Blue CroBB/Blue Shield Premiere Health Plan HMO with
$5/$10 copayment, a $5 copayment prescription card and
chiropractic rider.
Q~~tipn 2: In addition. the Employer agrees to pay the full cost of
New York State Disability xnsurance.
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aecti~n 3: The Town of Albion agrees to proviae and pay 100' of the
family premium costs of the Vision Care plan eatablished by the CSEA
Employee Benefit Fund (EBF) for each employee covered under this
contract.
Section ~: The Town of Albion agrees to provide and pay 100' of the
cost of family/single coverage tor the dental plan Smile Saver IV
through Rochester Blue Cross/Blue Shield.
AR.'1'ICLB XIV
PlZlUlnwa.1'. r..~VB
Sect~on 1: Each full time permanent employee shall be granted a
maximum of five (5) days of personal leave with pay in each calendar
year of employment. Such leave shall not be paid if not taken and
.
.
shall not be carried o~er into any succeeding calendar year or
year8. Such leave may b@ taken onlY after notice to the Employer
and then only 1f the taking of such leave will not interfere with
the Employer's operation of it business.
Any personal leave which is not taken by an employee in a
calendar year shall he added to the sick leave accumulation of the
employee fQ~ uSe. The p@rsanal leave shall be added to the sick
leave accumulation of the employee at the end of each calendar year.
ART:l:CLB XV
REST paRIODS AND CLRAH UP
Seat~pn 11 Employees shall b@ granted a thirty (30) minute rest.
period in the first balf of their shift and a ten (10) minute
cleanup at the ena or their shift. The rest period shall be
confined to such thirty (30) minute period scheduled by their
foreman as near as possible to the middle of the morning and a
cleanup period shall be confined to (10) minutes as scheduled
by their foreman at the end of each shift.
09/08/1997 15:52 7164685385 ST JOHN & BALDWIN PAGE 22
page 15
AKTXCLB XV:I
CALL-:J:N
SA~tioD 1: Each employee covered under this contract who is called
into work by the Employ@r shall be guaranteed and receive two (2)
hours pay at the applicable straight or overtime rate if the
employee works one (1) hour or less. Each employee covered under
this contract who is called into work by the Employer sha1l be
guaranteed and receive four (4) hours pay at the applicable straight
or overtime rate if the employee works from one (1) to four (4)
hourg. Any employee who works more than four (4) hours shall be
paid at the applicable straight or overtime rate for each hour or
part thereof worked beyond four (4) hours. Payments on the basis of
the applicable straight or overtime rate Shall be governed by
Section 2 of Article V (Hours of Work and overtime) of this
agreement.
AR'1'XCL. XVI'!
.AR.'.I.'-'.I.'%MJI ,-nLOYBBS
.
Section 1: part time employees shall be defined as employees who
shall be scheduled to work less than thirty (30) successive calendar
days at anyone time (such employees may work more than thirty (30)
calendar days, but sball remain part time employees aa long as they
do not work thirty (30) calendar dOY5 in succession at anyone
time).
Such part time employees shall receive a basic hourly rate as
may be established by the Town Board. but in no event shall the
hourly rate exceed the basic mini~um rAte payable under this
contract, and no fringe benefits may be paid.
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ARTJ:CLB xV7.XX
SHOP S'l'BWAIU)
Se~tion 1: One person shall be designated by the Union as Shop
Steward. The Shop Steward shall report any grievanoe to the
Employer's repre6entative. Such 'grievance shall be di8posed of as
set forth in Article VII hereof.
AR'1'ICLB XIX
UTIR1nI1I\1fI'
Section 1i The Town of Albion sha11 provide any pay the full cost
ot the Twenty (20) Year Career Retirement p1an (Section 75~) of the
New York State Retirement and Social security Law for each employee
covered under this, contract.
AR'1'1:,CLR xx
DXSCHARGB AND n~8e%~L1:~
Sedtion 1: (a) Discharge and discipline for employees described in
subsection 1 (a), (b), and (c) of Section 75 of the New York State
Civil Se~ice Law shall be handled in accordance with the procedures
a.t, forth in such 1aw and the decision reached pursuant to such
procedures shall be final ond binding and not subject to review
. .
under the grievance and arbitration or any other provisions of this
contract. The Employer shall present a written statement of charges
against such employee to the Union as soon as such charges have been
determined by the Employer.
(b) Discharge or discipline of any other employee ghall be
handled in accordance with the grievance and arbitration provisions
of this Agreement. The Employer, in such cases, agrees to promptly
notify, in writing, the Steward of such discharge or disoipline.
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AKTICLB xxx
LAYOPP AND PROMOT~ON
Bection 1: If two (2) or more men wish to be considered for
promotion and each is equally QUalified in the judgment of the
Employer, then the most senior employee will be promoted. In the
event of a layoff, the least Benio~ ~On will be laid off first. . ~n
the event ot recall, the most senior lai4 off employee shall be
recalled first.
ARTICLB XXXI
~YVtL RRRvr~R ~~
Section 1: It is hereby understood and agreed that this Agreement
and each and every part thereof is subject to the provisions or. the
New York State Civil Service Law and any rules, regulations,
provisions. ordinances, resolutions, or actions or any kind or
nature of ~he State of Local Civil Service Commission or Personnel
Officer (all collectively referred to as ~he ULaw") and shall be
construed and enforced only ~o the extent allowable and within the
limits of the Law, as if such law were a specific amendment to this
Agree~ent. The application of the Law to this Agreement which
results in any change shall in no way give rise" to any right by
either party to renegotiate any part or all of this Agreement.
ARTICLE XXIII
AAvt_9s CLAUSR
Sea~~OD 1: If any clause or provision of this Agreement is
determined to be illegal, unenforceable, or null and void hy any
tribunal ot competent jurisdiction, such detc~ination Bha1l not
affect any clause or provision hereot or give any right ~o either
par~y to negotiate or renegotiate any part of all of this Agreement.
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AKTJ:CLB XXXV
.mJI.Y DO'l'Y
SA~tioD 1: In the event an employee covered by this Agreement is
ea11ed to Jury Duty, the Town shall pay the employee the difference
between the employee's regu1ar straigh~ time pay and any juror's fe@
paid the employee. The employee shall furnish the Town with written
evidence of Jury 8e~ice.
Section 2: In the event that the employee is discharged from jury
.
duty before 1:00 p.m.. he shall then report to the Highway
Superintendent to be assigned for his regular duty.
ARTICLE XXV
.DItA.'l'H :r. 1J:IR8 ~uaLY
Se~~ion 1: In the event of a death in the immediate family of an
E~mployee covered by this Agreement, the employee shall be enti tIed
to paid leave, with a maximum of three (3) days. The immediate
family is defined as the spouse, child, Drother, sister, parent or
spouse's parents and grandparents. The employee shall be entitled
to one (1) work day off with pay to attend the funeral of the
foll~ving clo8~ relatives: aunt. uncle. niece and nephew. Por the
purpose of this Artiole an employee's pay shall be his regular
straight time pay.
AR'l'ICtdl XXVI
WORD" 'S COIIPIUIBA'l':rOK
Spction 1; Each employee coverod under this contract who is unable
to perform his duties Decause of an occupational disease, illness or
injury shall receive his. wages in the following manner for the
length Qf the disease, illness or injury or until the compensation
benefit ceases.
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a) The Employee shall receive the Workmen.s Compensation benefit
for the 108S of wages.
b) The Town agrees to supplement that benefit by providing the
employee with a biweekly check for the difference between his normal
biweekly wages end the compensation benefit received during each
biweekly pay period. The Town shall be ellowed to reduce the
accumulated sick leave of the Employee by the amount of the
.supplemental wage it pays the affected employee. For instance, if
the Town provides the employee with supplemental pay which is equal
to one third (1/3) of the daily normal pay of the employee, the Town
sna11 be cllowed to deduct one third (1/3) of a sick day from the
emp10yee for each day it provides the.emp1oyee with suoh pay.
c) All lump sum payments received by the employee for the
settlement of a claim regarding the illness, disease or injury shall
be retained by the emPloyee. During the term of the occupational
injury, illness o~ diseage, the employee shall continue to be
covered by all wege and. fringe benefit provisions set forth within
the contract or otherw1se provided by the Town. This sha11 inolude
but not limited to wage increases and the accrual of leave benefits.
ci) ~f the employee is unable to return to work following the
cessation of the compensation benefits. he shall be allowed to use
his remaining sick leave as provided in Artic1e XI of this Agreement
as well as any or all other leave accruals.
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6B1ICLB XXVXX
pUR1T~OH
"or the purpose of computation of wages, this Agreement shall take
effect January 1, 1997 and shall remain in full force and effect
untl1 December 31, 1999. Eithe~ party desiring. to modify or
terminate this Agreement at its expiration shall notify the other
party, in writing, of its desire to modify or terminate the sai4
Agreement pursuant to La.. In the event that no notice is sent to
either Darty, the contract shall rene. itself for a period of one
(1) ye~r.
IN WITNESS WHEREOF, the parties hereto have caused thie agreement to
be signed by their duly authorized officers and their corporate
.~eals to be hereunto affixed the day and year set forth below
DATED:
supervisor
Town of Albion TO of AIDion Highway Dept. Unit
Local 837, CSEA, Inc.
Labor Relations Specialist
Civil Service Employees
Association
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SCHBDOLB A
WAGBS, LONQBVITY AND CLOTHJ:NG ALLOWANCE
.."CTJ:VB JANUARY 1. 1995
Sect.ioD 1:
WAGBS .rlPBC:TJ:VB
DA'1'B
Motor Equipment Operator
Motor Equipment operator
Motor Equipment Operator
January 1, 1997
January 1, 1998
January 1, 1999
$14.00 per hour
$14.65 per hour
$15.25 per hour'
AA~~inn. 2! LOItGBV!'l'Y S'l'KPS:
Bach member of the ba~gaining unit, employed full time, shall be
eDt~tled to a longevity bonus in salary of $0.05 for each year or
full time service to the Town, up to a maximum of twenty-five
years of service. Part time employment shall not be included for
purposes of the longevity bonus.
Baoh step of the bonus shall eommence the pay period after the
anniversary date of employment. For instance, if an employee'8
anniversary date is June'l, and the next paycheck will be issued
June 7, the next applicable step of longevity bonus 'will not
commence until June 8, the start of the next pay period.
S8a~.i0I1 ~I Clothing. Shoe A11owaQoe
Effective January 1, 1997, each employee wi~l receive a $375.00
clothing allowance on an annual basis, paid in
January 31 of each year. Effective January 1,
will receive a $400.00 clothing allowance on an
in a segarate check by January 31 of each year.
a separate check by
1999, each employee
annual basis paid
